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Post Responsibilities and Work Duties Agreement @Q)

Party A: Wuhan University

Unit: School of Information Manaiement Q? £

Legal representative: QO O
Address: Wuhan University  Postal code: 430072 &K

S

Party B (name) J L5

N? O
Sex: Male &
Date of birth: Q)K {\,Q
ID number / passport numbcr:-F AN {0
Address: School of Information Management, Wuhﬁjgz@‘my
Email: -@gmail.com \Q %
Duration of Agreement:
Appointment expiration Q)

As required by the needs in the field o n management, as well as the school
and research institutions demand for ofess (Thousand Talents Program), Party B
shall perform the following dutie

(1)Job Responsibilities
1. Conscientiously i impl
educational servic
university rules

t ational education policy and provide

acc ce with national laws and regulations and

nal ethics.

ve teaching methods, create new teaching content,

and provide p. tion in undergraduate and graduate courses.
3. Actively se h ast provincial and ministerial and above research projects
addressin, ’s strategic needs and international cutting-edge science.
4. Beane field, follow developments, develop original theoretical and
practi and seek to obtain landmark results.
Acti 1pate in the department’s work.

CY

&p @owde local government theoretical and technical advice and
po

2) WG}% asks
1. hing Work
On average, teach one graduate course per year.

QO
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2) On average, advise two undergraduate students and recruit three graduate Q)CO

students each year. O
3) Each year the work time shall be not less than two months. é
%
. Research Work N O)

1) Seek to create two provincial-level research projects, amon
national-level project. The funds received shall not be lcssc;\@n

matching funds provided by the school.

2) Publish at least 12 papers in mainstream intcmationawme
relevant discipline during the term of the Agreement(r ing as the author
or lead completion work unit of SCI Region 2 andﬁoveeﬁers)

O o

. Team Building and International Exchanges @

1) Assist in introducing the research institution t&-co sdomestic and
international talent, helping to build a hi vel ch team; or
participate in an existing team; or bui ﬂi _]ect -based teams.

2) Participate in at least four internation t&c conferences, public papers
in at least three international confer pt to have three papers read
(lectured on?) at international con

3) Continuously improve academi \%rk @mﬂuence strengthcn domestic
and international connectlons ? ges and serve in positions such as

judge, reviewer, and exp ic and international research groups.

. Social Work

1) Actively participate led co lete the social construction work organized
by the school and rese@ ms@tlon (subject level and fundamental
evaluation, review 0 .

2) Actively partlm;@_tp in relevant public welfare activities organized by the
university and r h idStitute.

3) Participate i d tivities organized by the research institute, advise
students in ex@cunéllar activities, or actively participate in political and
ideologica catibn of the students, and complete other student advising and
counseli di d.

4) Complete c@r work as directed by the institute.

(3) Assi cngorkmg Conditions

Q or] nditions
1) A shall provide Party B with research start-up funds of 2 million
~(RMB, disbursed in accordance with the annual usage plan [budget].
CO Party B shall use the funds within the three years from the
commencement of the contract, with unspent funds returned to Party A.
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2) Party A’s post-appointment unit will provide Party B with two lab and Q)o)

office rooms. S

3) During the first appointment period, Party A will provide Party B wit@
list of doctoral and graduate students and focus on recruiting 1-2 post?)
doctoral students each year. Depending on actual needs, Party-B’s
appointment work unit may set the graduate student adm Q
standards based on Party B’s requests.

2. Benefits
1) Give a monthly stipend of 10,000 RMB in the for%@ %’? special
region allowance. Provide international travel experise

University two times per year. Provide housin University.

2) Awards are given according to actual high-] ch@-ements,
calculated according to the “Interim Meas forWuhan University
High Level Research Awards.” K N

3) Party A will provide Party B with a ha@ing s@fﬁdy of 500,000 RMB.
Party B may receive 30% of this sub e-time disbursal, with
the remainder 70% paid out over ¢ ? f Party B transfers out of
or is released from the teaching t during the term of this
Agreement, Party B will return (ﬁ g subsidy.
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by KB AR

Institute of Human Virology, SYSU

.. , &

| Gavers | O

| g
3

%,
September 30, 20%@ QG)
{4

| S %\§
. " S
Pennsylvania - § (D,Q

tates of America ®\
£ 0>
W N
%

On behalf of the Institute of Human Virology in Su at-senbhivcrsity, I am writing to
confirm the terms of your engagement by our institution. S@, goal of this engagement is
to obtain your assistance in building a new pro ,q" unology that will advance our

institutional capabilities in basic medical scm@ owing paragraphs describe key
elements of the engagement.

@
Q«Q

1. You will be responsible for assfsting wstitutions in the establishment of a major
immunology laboratory thaﬁat sic and translational medicine, and
pharmaceutical science. You&will ide expertise to guide us in recruiting and
training staff, and supen@) mﬁ in the laboratory. In conjunction with these

activities, we antici Qh*at yo 11] offer periodic lectures, assist in organizing
conferences and q(ﬁ@c @ungcs that promote international collaboration, and

author publicati:z\ sglentists here.
<

2. We anticipa@l yoéz‘vill make several trips to China each year during the term of
your engagement, ill perform much of your work remotely. We acknowledge
that you ﬁ and Wil remain a professor and principle investigator (P1) of || | |

for a period of time, based upon your appointment contract with

-{, gt you are subject to [JJlfpoticies, including those concerning

yilting, conflicts of interest and intellectual property. When you are not in China,
o r !ab\ tory here will be overseen by

*Q

3. "We recognize that your research in China will relate closely to your ongoing work at
EC- and that it may be difficult to avoid comingling the results of your work. As a
consequence,-vill own your interest in all discoveries or inventions, whether
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Institute of Human Virology, SYSU

Q)

\

| or not patentable, that you may make in the course of your research at B o :t our Q
| institutions. This agreement does not give our institutions any right to inventions that A

| are owned solely by -Howcver, should Chinese scientists contribute to your Q}
discoveries in China, as we anticipate, [INIIlllnd our institutions will Jomﬂx.pwn@

protect and manage the commercialization of these jointly-made dlscov%@ Q

4. Based on your strong scientific record, we expect that you will %@fr p\{f&hons
based on your work in China. You will have the right to publ er f your
research in China without restriction. In any publication des'eﬁbmg rch that was

primarily conducted in China, you will list our institution’ @ur ary, and-
as your secondary, site of academic appointment. AutharSkip blications will

follow the guidelines established by the International @ﬂnm(%’e of Medical Journal

Editors (ICMIE). O \z\
O

5. Your engagement will continue for a term @\'e C;?:ars However, either you or
we may terminate the engagement for agbasony giving sixty (60) days advance

notice. Q
1f these terms accurately reflect you% ing of this engagement, please co-sign
this letter as indicated below. Agam, rward with great anticipation to your
work with us and are confident ulld a successful research program together
during the years to come. Q
O O
&

74 Zhongshan 25@@
Guan@’u glhaswoso

S Q) -
i R oo
ﬁ =
O
C;\L 2
Q

mrmmm:mugﬁ#mgemt- wm. 510080 «i5/7o: [ TR << . TN
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Contract 1
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. Date of Birth:

Contract 1

CONTRACT OF EMPLOYMENT
Employer (Party A) |
Name of the Employer: T4‘ b u"‘w"‘y ™t | {
Legal Representative: 0\00 (0®
Moot o G, B | e \2\0
Agent ad Jitem: Q’
Address: fhedinl cclents " jg.\}l«m WNM\;";@\P? @:
Tl RSN
el: S o\

NG

Fax: \0 0(\

Nationality:

..%Both parties, in line with the principles of legality, fairness,

5 %0 equelity, mutual agreement, honesty, and trustworthiness, on a
i . :

O
J

-1-

PorCTP-1106
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Contract 1

voluntary .ba,sis, and in a'spirit of friendly cooperation, agreé to 2
sign this contract and pledge to fulfill all the obllgatlons stlpulated E _\02’
heremaﬁer | : - C\

q, \.
1L The term of this contract shall be from wa ’ ’ : @9 'd‘\ (\
M 5, 74"7 with the first month set as probation per:od QOs ‘2\0

\
HI. Tasks assigned to Pa:tyB (see the appendix). . . :‘b(\
sty Bs amuwl Qzlagswb R 3&9, 76

R\ J"

ofwh:ch ,L % can be converted into fypen ency on a
monthly basis. Please see the appendlx@: mgld conditions on
“other remunerations and beneﬂts co,

{o
V. Party A’s Obhgatxons

1. Party A shall mform elevant laws and regulations
of the People ina as well as any institutions
1

and admlmstr ions concerned with Party B’s
employm prowded

2, Party A\@ I@ uct regular supervision, inspection and
B s working performance,

é@i I provide Party B with necessary working and
Vm ditions.

A shall deploy fellow staff for Party B for coordination
0 ffazrs
Q Party A shall pay Party B’s salary as scheduled.

S
@
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Contract 1 .

VL. Party B s Obligations:

1. Party B shall observe relevant laws and regu!atlons of the | @9
People’s Republic of Chma and shall not lnterfere in China’s ¢\\0
internal affairs. - |

2. Party B shall observe any 1nst1tutlons and administrative ) (\
stipulations concerned with its employment, and shall be \}0 \)@

subject to Party A’s arrangements, supervision, inspecti
review of hisfher working performance. Without Pa@m s (\
consent, Party B shall not coniduct any part-time M@ )
by any other party: Q;'K {\'

3. Party B shall fulfill the tasks assigned to h@’heg@ﬁ@h high
standards within the prescribed tlme

4. Party B shall respect China’s re po?%s and shall not -

~ conduct any religious activiti é e with his/her status

h i as a foreign expert.

i 5. Party B shall respect 8@3& Qﬁﬁe s ethics and customs.

AN

VIL . Rewsmn,_ ARl \and Termination of the Contract:
Both parties shadp®Bidac®Y the contract and shall refrain from
 revising, candhge@rerminating the contract without mutual
consent, O S - o
i 1. o} ¢ contract. This contract can be revised with
; :‘ &u@onsem Before both parties have reached an agreement
! Y ontract shall be strictly observed. _
/ ?C}Qaneellanon of the contract. This contract can be canceled
r, 0\9 with mutual consent. Before both parties have reached an
& ' agreement the contract shall be strictly observed

P e e
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Contract 1

(1) Under the following conditions, Party A shall have the right to
inform Party B in writing of the cancellation of this contract:

a. Party.B fails to fulfill this contract or the obligations and |
agreed ;éduditions as herein stipulated, and fails to amend \q
his/her actions after Party A has pointed it out;

b. On the basis of the physician’s diagnosis, Party B falls to \)’6\
resume normal work aftel a sick leave for a pcnod of\' ‘2\
‘successive 30 days.

(2) Party B has the right to inform PartyA in wri @?

~ cancellation of this contract under the fo ﬁns '
a. Party A fails to provide Party B with wssgéarking and
~ living conditions as stlpulated in thys ntmg -
b. Party A fails to pay Party B as sgh® ‘
(3) In case either party asks n
- a 30 day notice to the \& '

is contract, it shall give
In writing, and the contract

Y1l

shall only be termi O days. .
(4) This contract @ @mated upon “mutual agreement by
- both partie O .

3. Terminaf t@ ontract,
(1) This M all be terminated once it expjres.
2) T@o t@} may be teyminated with the mutual consent of

b@%&@es, and it shall be strictly observed until both parties
Q\() regCh an agreement otherwise, - .

élll Breach Penalty
0 When either party fails to fulfill any par or all of the obhgatlons
as stipulated in this contract, that is, in the event of breach of the

S
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Contract 1

conttact the said party shall pay a brcach penalty of US$ 800 to

3000 or equivalent to 3 tol0 times Party B’s monthly salary in

RMB. If both parties consider it necessary to determine an exact

sum of the breach penalty, or to determine a breach penalty higher

or lower than the above-mentioned amount, it shall be exphcated é\* : .Q.

in the appendix of this contract, &
When Party B claims to cancel this contmct due to force: "@@Q\Q\o

it shall produce cemfymg documents issued by gompege(@

S -

<@
XS
c\\

authorities; after the contract is cancelled with Party Qnt, |
Party B shall bear the traveling expenses thus incggreéd; 23 when
Party B fails to provide any valid reason to c4ide ontract, it

. shall bear the traveling expenses thus incufed a.@\pay the breach
IE! penalty to Party A as stipulated in ttn SOntragy™

' =

When Party A claims to cancel thj Zy-due to force majcurc,_
and the contract is thus can ithRerty B consent, it shall
bear Party B’s traveling ¢ e § incurred; and when Party A

fails to provide any v “@eas cancel this contract, it shall
bear the travelmg 3 seécgus incurred to Party B and pay the

breach pcnaity% stipulated in this contract.
thls contract forms an indispensable part of
: reﬁ shall have the same legal effect with the text of

Q‘°
IS contract shall take effect upon bemg signed by both parties

d shall be automatically terminated upon expiration. When

ezther party requires signing a renewed contract, it shall forward

i

Qo' 5
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Contract 1

cotratt, andboth parties shalliig&ﬂmemn@um
Wmonﬁmdmuhalcomnt - o N 06
expen ::esfiﬁ‘mrteﬂ.dmfngﬁsmwiwm&, &Y \)(Q

Anyd‘m‘i& oics ;“ : ﬁvfiﬁiﬂﬁ&mww rbo
setﬂcdbnmnhathgadfes concerned thiongh friendig \\(\
eonsxﬂ&ﬁoa. lnwenesdﬂgmantcmbe'mighed : ] @

’%
°39

‘Hor abfificts st o cdap s PR
abiteation. awacd, it wmiay bring e 2chdy -35' B P
Mwmiﬁaf;uﬁbybom : h‘,‘ , aecaﬁon)nn

§

PorCTP-1111
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Contract 1

Work Permit No.:

Tsinghua University
TENURE CONTRACT

T o
| O

&) <{Q -

Pé %eﬁ horized unit: School of Medicine
O

-8\' 0&' Party B:

&

Prepared by the Human Resources Department of Tsinghua University

PorCTP-1112



1. Fill out this contract with a fountain pen. Write le
2. This contract may not be altered after signing.

3. When there is not enough sp

-Contract 1

INSTRUCTIONS

gibly and concisely.

ace, pages may be added.
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_ Contract 1

PARTY A: Tsinghua University -
Party A’s authorized unit; School of Medicine

PARTY B (Tenured

Tel.:
Identity card/passpori no..
‘Nationality/Registered household address:

o @fo '
To ensure Party A’s work is carried out as nbrm_al and its tasks are completed smoothly, as '\O '
well as to protect Party B's legitimate rights and interest, both parties hereby enter into this Q\
contract after reaching consensus through equal discussion. <

. "
1) Contract type and term oe, (bo
1. This tenure contract is a fixed-term as well as open-ended contract. 0\ O
2. Al provisions herein are applicable to the first-term tenure oontrat@g'va ntracts
for subsequent terms. - . X :
S
2) Party A’s obligations : (9\ A
| O
3. Provide Party B an annual salary of RMB 800,000, \&% i both the State and
the University. For payment method, see Appendix -\R tion Agreement” of

this contract. - wO
4. Provide a scientific research launch fund of RR8 ¥0,006300. This scientific research
launch fund shall be managed according to,ﬁ %ﬁs&s Fund Management
Measures. = . ' " ~O SRS ;
Set up a research team. Assign 1 ass froﬁle School (Department, Center) and
hire 0 assistant through Party A’s e
Allow Party B to recruit 2 PhD
Provide one apartment for d R B is working at Party A.
A laboratory shall be provi b ool (Department, Center).
An office shall be provid@y thg&ﬁoo! (Department, Center).

3) Party B's obllgaﬂtgbv Sl IR
10. As an 8(3dﬂﬂi$@% Party B shall carry out work related to
1

o e} at Party A to achieve world's leading standard.
11. PartyB g@,}n at:
o P

ar for threé consecutive years.

LeNe o

Ik at Party A for no less than month(s) per year from
" (month/year) to - _(month/year).
: % June 2014, Party B shall work at Party A full-time and may not take on
tantive part-time work in other organizations or institutions.
e tenure period, Party B shall complete the teaching and scientific research

O\Vel_l as the code of conduct for teaching staff and Party A's rules and regulations.
33.Y Party B shall act with honesty and integrity and fulfill his or her obligations to protect
O  Party A's intellectual property rights and the secrets specified in the confidentiality
regulations (including not disclosing the contents of this contract to unrelated

oo personnel).
WV 14

Party B shall use and manage the fund reasonably strictly according to the State's and
Party A’s relevant financial rules and regulations. Party B shall agree to be subject to
the supervision and guidance of the relevant departments. '

PorCTP-1114
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4)

15,

16. .

7.

18.

19.

—

20.
21.

22.

6)

23.

Cbntract 1

Contract modification, cancellation, termination, and renewal

Where there are changes to the laws, administrative regulations, and rules and
regulations based on which this contract is entered into, corresponding modifications
shall be made to this contract accordingly. - : :

Where this contract can no longer be performed due to significant changes in the

~ objective circumstances based on which it is entered into, with consensus reached

between both parties through discussion, corresponding modifications shall be made
to this contract accordingly. If both parties are unable to reach consensus on the
modification of this contract, either party may cancel the contract and notify the other
party in writing thirty (30) days in advance. ’

This contract may be cancelled with consensus reached between both pz-xrtie&-"ttm‘:ugb6

discussion. @ >
This contract terminates automatically: - D) ((\ :
. (1) upon expiration: ) 00\ \} _
(2)° when Party B reaches retirement age; or : % b‘e\
ca ut work

(3) when Party B dies or is declared missing or dead by a p c
Following termination or cancellation of this contract, Party B
handover conscientiously, return the office equipment, an d return to
Party A the balance of the disbursed scientific research hg@us&d. :
| 3 N ¢
Liability for breach and economic compensation O ‘\\z\ _
Party A and Party B shall bear liability for bregg‘b?qquct when they violate any of

the provisions herein. ; . :
Inthe event Party A breaches this contra& @gumbri,zed unit shall pay Party B
corresponding economic compensati&l? da 8 according to relevant State :

regulations.
In the event Party B breaches th){%n Party A's regulations on intellectual
property rights, confidentiali ? a uses Party A to incur losses, it shall
~ compensate Party A eooa ossogaccording to relevant regulations.
: X |
h .
Others | Cﬁv" . \9%

The following mns aégd'ded with consensus reached between Party A and

Party B throu . ‘
(1) Party %\d B shall keep the contents of this contract confidential. Neither
E' the contents to unrelated parties without consent from the

. pa y
o
A & |
S cqpiyact is prepared in triplicate. Party A's authorized unit, Party B, and the
'@'s human resources department shall hold one copy each.
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Contract 1

TENURE CONTRACT TERM

Party A's authorized unit (Seal) i
Person-in-charge (Signature)
[Seal] School of Medicine, Tsinghua University

The first-term contract is a fixed-term contract.
The tenure is from , 2014, to O January 31 July 31, 2017.

Tenure position: Tenure Professor

[Signature]

Date: April 1, 2014 - Date: April 1,2014 ; S 0N Q'

Tsinghua University Human Resources Department (Seal) \),0 @
[Seal] Human Resources Department, Tsinghua University KN D '

Date: . _- _ AA\Q‘ibI

TENURE CONTRACT TERM '\QV ".b‘
| — o

The -term contract is a fixed-term odntrac:. . Qe' 0@'\ )
The tenure is from . , to (Januaa d J%Iz!eh .
Tenure position: _ \:\. \o o
- - Al
Party A's authorized unit (Seal)’ @\B (Wre)
Person-in-charge (Signature) o
| &

NP
. \Q Q‘o Date: | _
TsinghuéU y {@n Resources Department (Seal)
e Y —

Date:

| Ov~ \Date:

Q TENURE CONTRACT TERM
Thé *(@ g is an open-ended contract, |
N

N
Tenl@ﬁg@
ng gq‘gnoﬁzed unit (Seal) Party B (Signature)
9 |

Perso rge (Signature)

ate: ) ' Date:

Tsinghua University Human Resources Deparfment (Seal)

Date;

PorCTP-1116



Contract 2

April 8, 2016

N
é\&o&
& 58
| OA e°
. S
>« 0§
X o :
le; to offer You the position of

Proféssor-in-Residence of the Shanghai Insti Immunochemical Studies (the
“Institute” or the “SIAIS™), ShanghaiTech mencing as of the 1* day of June,
2016forat§nnto3l",'D_ecember,'2018_. Q 0& -

You will be entiﬂed to receive a y'of 6 30 RMB per annum., This salary is paid monthly

in equal installments after apph@e . ’é& deductions.

This offer is contingent g ?: : 61“ul completion of your submission of satisfastory proof

of your identity and ization to work in the People’s Republic of China, China’s .
law stipulates that ge tai information. In addition, as a condition of your employment,

you will be &im S&,our-standgrd Employment, Confidential Information and Invention
A0

The ShanghaiTech Usiversity (the “University”) @

Assignment

O & |
The r@h@uﬁu an employmeng-at~\vill relationship with its employees. You retain
yo el #eht to terminate this employment relationship at any time and for any reason. The

il

U
, ersit retains the same right, In the event your employment with the University is
- termi prior to the end of the Term for any reason, then concurrent with such termination,
'yoou\ entitled to receive alj compensation accrued, but unpaid, up to the date of termination,
w VY

‘e,o
OO

POICTP-1125
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Contract 2

We look forward to working with you.

@
Sincerely, ' & °®

ShanghaiTech University

Accepted and agreed:

PorCTP-1126
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Contract 2

BRI
EMPLOYMENT AGREEMENT

B BSRiAss

Party A ShanghajTech University &
ot SRR 4k 103 | .'\»@ &
Address: No. 393 Huaxia Middle Road, Shanghai Q*Q

=, N

5 (Pany B)
UH4-E18 ( Passport No,)

i, BB TR AR

2

Gl .
Both parties, in accordan % ciples of legality, faimess, equality,
€SS, on a voluntary basis, and in the Spirit

-mutual agreement, honesty, an mo
N@é is agreement and pledge to fulfill all the

RIFESE. OF. TEEE. s T PN

of friendly cooperation, agr&dio si
obligations stipulated he. er. ’\

o’\
N .' N _
B ROLREHEE

°
P
QR zemEmEEsERREE & G ERE 4
SRIT —  TleipE A ST R L{E R Rehpr

-PorCTP-1127
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Contract 2

ﬁjﬂﬁﬂﬂﬁw&ﬂ?ﬁﬁ:ﬂﬂhﬁiﬁiﬁmﬁfwmﬁ. ZHENRRISEEHAR
ﬁk%ﬂﬁﬁmlﬁﬁmﬁﬁ%ﬁﬁmm‘?ﬁ; Big
FRESEIRET A F S B TA IS S AR ROt R R

. Zﬁﬁ%&ﬁ%@?@ﬁ%ﬁ)\ﬁﬂﬂ@ BED. BhRBELIRS
AISHBAERES,
i IR T g 09 ’b‘o
& &
T
T
N
&
R
—— N A
Artile 2 Job Description and Objectives K\ i

1. Panty B agrees to take the position of Distinguished
to Party A’s research and education plan. The)

ati Party B is at_
Shan h University. Party B shall ass
set forth in the Job Objectives (as below)

anghaiTec ersity. the A¥vonsibilities and duties as

11 other tasks assigned by
Party A and agreed by party B from ti v B hereby agrees to make
the best efforts to perform all the iligies¥hd duties that may be

i :
reasonably required for the posiy t undertakes in-good faith, and
work al any reasonable time 'gcc onable directions and
requirements that may be pj mqby Ny A and agreed by Party B from time to
time. Party B shall subs i im@l his/ her time, ability, energy, and skills 1o
perform the responsibifitips and s provided in this agreement during the
&2 o |

Term. v~

qeativesdiiing the Term: To provide periodic advice and - -

NG perch projects j iology conducted under the .
Of Asgfiifed Wor his successor) in the School of
iSesearch will not over ap with INIH-funded

jeds. Kdvi d guidance to projeéts at Vill be provided during
_ one week each. including trave] time) and on the phone and by
ed in : .

judgement.
! _'éo‘b
N
6\. E=ER. s
. : ISHRE (A BEER,

PorCTP-1128
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Contract 2

i T ——
e S 3
. Nl
§

Article 3 Iiemunerhlion

I. Party B will be entitled 1o receive a base salary of ¥ 750.000.00 yuan (RMB. %0
: : s

- pre-tax) per annum, which will be paid monthly. @6 (b(\ .

2. Party B shal| be responsible for all the income 1axes applicable to him/her & ' 0.6\ :

AR

such other deductions as required by Chinese Jaw. Party A shall be re;w

withholding such iaxes and deductions for Party B in accordance with

requirement of relevant laws and régulatjons, Q
| ,Q\QQ 0
o G
SR, FARE NESHR I

1. q’ammmmtmzasmﬂw@oﬁgfz:\mﬁw%ﬁ;
2. IRIBESRIE ﬁz:smm%&fﬁ 5 ReHEmAT
frat, stivapnmRbEs, %\) 'Qev =,

A'!"ﬁcle_ 4 The Dauties, Obligations ﬁq&!ﬂs arty A
s

I. Party A shall, during the Te Apgthshent, aé.sim Party B in securing permits -
' ifleSe laChat are necessary for Party B's entry into,

2. According 10 the A’s @;Qa'tiqns, Party A shall provide Party B with

necessary worki itEO@nd assist with other matters 10 complete the goals

and tasks. e .
\2@ e
gﬁﬁ@%@&u

4 B APATRIS RE R T E‘Zﬂﬁﬁﬁ%‘ﬁﬂﬁﬁﬁﬁfﬁ%ﬁﬁﬁ%
HEERIRBBONS. 1ES. ik, SAEERERT LR it R ppmes
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* Article 5 The Duties and Rights of Party B
1.
L2,

| Q\q

A acknowledges that ‘ is the pri ary employer of Party B, and
in case of conflict, the policics of vill prevail. The nwo parties
c} Il consult with each other and mediale any disputes friendly which may arise

&
QR

Contract2_

BERRSHARS, RSRARRERET RS L
B, BESEhise, B RO RHBTFRS  Z AR,
25, ERS T RnasEH e, FRRRFRBAHEASE.
&Eﬁﬁ%ﬁ%ﬁ!ﬁ%ﬁ&gﬁaﬁﬁ?ﬁm I3RS,

Party B shall observe laws and regulations of the People’s Republic of China,

: \ <
During the Term, Panty B shall observe any institutions and administmive&
stipulations concerned with jts employment, and shall be subject 10 P@;@;s

review of his/her working performance,

Any copyrightable or patentable materials, and other related or » i@tua!
properties, such as software, prototype, paper, patent and othy siorl which
are created or developed by Party B (and collaborators) mq. con%f work at

Pariy A and during the Agreement period, and shall be gfGlled blicized in
the names of both Party B and Party A (Party A shall hor affiliation).

- To the extent that it is consistent with the policj Panfgh primary employer

Party A shall have the right thgwn w Tons, works, software,

youl-design of integrated circuits an ez \Wchnological achievements
accomplished by Party B in the course e 'the duties, or mainly by using
Party A’s resources. If Party’ A hag{s \va contract with Party B on the
ownership of intellectual propertyyhe) ¢ Provision shall prevail. Trade secre;

conceming Party B’s work (c.8, abtua roposed terms of research agrcements,
financial arrangements, o @Men siness information) shall be owned by

Pariy A.

o)
BAE. By vg)‘ 0_,\0

1.
2

B o&wmmﬁs. (BTS20, s

. ©
Sse v@ﬁg@mmwmw.
iy &

mQ CRLEFZEREN BHh—f, ZHH—,

2O
%ﬁr Items

about the agreement.

The Agreement is written in both Chinese and English, but has been modified by
Party B in the English text only. Therefore, the English version shall prevail.

FOIA CONFIDENTIAL

3o
) @@Q
O
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- Contract 2

&¥F5 (Party B)
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Contract 4

National “Thousand Talents Plan” Employment Contract

Final
12/6/13
Party A: Zhejiang University
Address: 866 Yuhan
Contact telephone number:
Party B: Qé\
Nationality: %

Contact address:
Contact telephone number:

.
& &
Party C: Medical School ( \) @
Contact telephone number:% . QQ E )

' Upon the equal negotiation among the three parties, Party A, Party B, and Pa:@'a;, th@lowing
agreement was reached regarding the employment of Party B to work at ang ersity. The

specific terms are as follows: N
A R SR\

Article 1 Employment period v _ *-,Q 0\ :
1. The term of employment is a non-fixed period, from the ti@w B reports to Party A to when
the conditions of the statutory rescission or termination of the cspmt e.NThe first stage of the non-fixed- .
term .contract is for S years, from January 2014 to December% . a{{i' B shall work at Party A for 9
L 3 W .

months or more each year.

2. Party B shall resign from his original position @%ﬂ' 'any A full time by Januw" 2019.

Article 2 Party B’s job objectives and tas o
1. The job objectives and tasks that P 0
leading the development of the school’s trﬁl n
discipline and the talent team, undertakj

talents training work, and vigorqusla)@ duci

omplete in the first phase of the contract are:
cine discipline, advancing the building of the -
ching undergraduate and postgraduate courses and
tstanding talents, improving teaching and research ski Ils,
n, enhancing the international influence of the discipline,

of

expanding international exchange, 00,
achieving innovative research ; ani oting the pace of building our university into a first-class
university. § ' - :

2. The job objecti@ t Party B’s work after the first stage of the non-fixed-term contract
'shall be separately negotia .

ed by Party A, Party B, and Party C.
Article 3 Ri@ts\;m \l'gations - :
(1) Ri n ations of Party A and Party C : ‘ .
1.A % valy; eward, and punish Party B in accordance with the laws and regulations of the
People’s é_& li hina and the rules and regulations of Party A and Party C. ' '
cgu@ the rights that Party B is entitled to in accordance with the law.
- Proyi&9Party B with the necessary workplace and material and technical conditions for performing
his .dutie -
¢ \arty B makes significant achievements during the term of his employment, Party A and Party C
act@rccommcnd Party B to apply for various awards.
. Pay Party B's remuneration package on time.

PorCTP-1138



Contract 4

(2) Rights of Party B L@

1. Remuneration package: Party A’ provides Party B with wages of RMB 500,000 yuan/year and
allowance of RMB 300,000 yuan/year, in a total 6f RMB 800.000 yuan/year (this income is pre-tax income,
including but not limited to payments to Party B for various social insurance premiums and welfare benefits
payable by organizations or individuals as required by the government, such as housing subsidies and medical
insurance and, subsidies for the spouse living in China. Other than the one-time subsidy from the central ' 0‘
government and the science and technology talent incentive awards provided by the Zhejiang provincial O
government in accordance with relevant rules, Party A will not pay Party B any additional wages or fees. In ‘c\\
accordance with the relevant rules of the state and localities, Party A will pay social insurance premiums su
as medical insurance for Party B on time, and the relevant fees shall be withheld and paid by Pa.QA on @
behalf of Party B) on a monthly basis. ' X iy

" Remuneration payment method: Party B’s remuneration will be paid according to
Party B works at the university. At the end of the 12th month of each appointment year, ettle
the specific amount to be paid for the current year according to the actual working h .
payable amount based on Party B’s actual hours of work after conversion is less th uMt actually
paid by Party A, the excess will be deducted one-time by Party A from Party B} ual & in the

following year or Party B will make a one-time refund to Party A. . %

After the first phase of the contract, Party B’s remuneration pack@ \ %method will be
negotiated and agreed upon in accordance with the relevant documents, o\ R\g .

In addition, after Party B comes to work at the univefsity;n@? i Yy a one-time subsidy from
the central government and the provincial government scientific C ent awards provided by -
Zhejiang Province according to the relevant regulations of the and Zkejiang Province.

2. Housing arrangements: Party B can rent a teacher's Party A, and the rent and other

corresponding expenses shall be borne by Party B. If Paj &ee e%:slppl ication criteria for the reserved
housing for high-level talents in Zhejiang Uni versity, ly and purchase a corresponding house.

3. Working conditions: Party A shall provide B a research start-up fund of RMB 10 million
(including support funds provided by the state t _n@n—ies and commissions, and provinces and
S

municipalities for the selection of the natio hou
4. Offices and laboratories: Party C :
1

{? alents Plan™), ;

ices and laboratories for Party B. Party B shall pay a
certain amount of resources usage fees ingeQ the relevant regulations of the university. Depending :
upon the needs of Party B's work, P c & some instruments, equipment, and facilities of Party A

and Party C according to the rele tgu s of the university. o

5. Team building: Party P support Party B’s team building, and Party A shall provide
remuneration to Party B’s ho meet Party A’s employment criteria for the teaching-and-
research teacher positionNGRRerw; e remuneration packages of all other personnel shall be included in

ployment procedures shall be handled in accordance with Party A’s

- Party B’s research fu%;b.n
N\
ria (including supervising doctors, postgraduates and post-doctoral staff,

relevant personnel
6. Student ssim@
senior visitin a @ : The university first arranges and recommends outstanding doctoral and master
students, ap\ "Xost-doctoral staff and senior visiting scholars. "

th
e

li ns of Party B _ y
orkisiChours at the university: 9 months or more every year beginning January 2014, Party B plans

to regrt "niversity in January 2014. After the official registration is completed, the salary will be

calculate@ ' _ .
‘@onsc-ientiously abide by the laws and regulations of the People’s Republic of China and the rules

an@ulations of Party A and Party C. . . _
3 3, Perform job duties, achieve the job objectives and tasks as agreed in Article 2 of the contract, and

egsure the quality of work. Accept the work arra gement, business guidance, inspection, evaluation, rewards
(o) and punishments by Party A and Party C. T '
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Contract 4

4. During the term of Party B’s employment, if Party B publishes papers and works, or applies for relevant .
awards, patents and scientific research projects and funds, Party B shall sign the names of Party B, Party A and Party
C at the same time (i.e., the author and the author’s organization must be both listed at the same time, and the g
author’s organization must be in the name of Party A and C only).

5. Party B shall make the total fund use plan and annual use budget for the research funds provided by Party A
and Party C. Party A shall retrieve the part of the annual budget that has not been used according to the rules on the 0‘.
use of funds. Party-A will retrieve any unused research funding at the end of the employment term or when the . C
contract is rescinded. . : - oo : o é\

6. During the period of employment, Party B will not interfere with China’s internal affairs, will abide
China's religious policies, will not engage in activities that are incompatible with the expert Stﬂtu%{l'l.'l‘d will $4i€ by

2

the moral standards and customs of the Chinese people. _ & ‘b'
Article 4 Modification, Rescission and Termination of Contract 0? @ :
(1) Modification of the contract (7l @0' -
Upon agreement of the parties to the contract, the changes may be made, but Q‘cha&g pinions shall be
subject to the written opinions reached by the three parties. \&\. Q , :
(2) Rescission of the contract Y

Rent, Party A has the right to.

1. If Party B has one of the following circumstances during the te
D™ds the contract due to any of

notify Party B to rescind the contract 30 days in advance in writing. If Pgiy
the circumstances, Party A shall not assume any responsibility for BageAB. (%) :
tél;@n fulfilling his contractual

(1) Party B fails to perform the main obligations of the COmMz
-obligations he fails to comply with the agreed-upon condition@ failsdQq make the corrections within a reasonable

period after being pointed out by Party A and Party C; L X . :
' (2) [Party B] fails to pass eval uation after being tedQ’ arty A and Party C,

2. If Party B has one of the following cirqums'a% ay unilaterally rescind this contract at any
time: o

_ (1) Serious violations of the rules and gz ons@l‘arty A and Party C;
(2) Commission of a criminal act. . (o) )
3. If Party A fails to pay Party B’s r emtgﬁackage on time 30 days after the deadline, Party B has the
; 1.

right to notify Party A in writing to re
4. If the parties to the contrac

@, nsus, the contract may be rescinded. Any party that proposes to
: eyl in accordance with the following procedures: . :
nalRhe contract for special reasons during the term of employment, Party B

%A and Party C 3 months in advance, and upon Party A and Party C’s

shall submit a written ap;ng
“consent, the contract ma sinde. . _
- (2)If Party o to rescind the contract for special reasons during Party B’s employment
ri R notjf\party B in writing 3 months in advance and fully communicate with Party B.
5. If the copghalt ca performed normally due to force majeure during the period of employment, and

the contract ng€d§ ?$ ified or rescinded, the three parties shall properly handle such situation in accordance

(1) If Party B propose

o

te ions. : .
» Omises to resign from his original employer by January 2019. If Party B cannot resign from his
posi his ofginal employer within the stipulated timeframe, Party A and Party C have the right to change or

cancemth ct. ) .
@3 .Eérminaﬁon of the contract;

contract is terminated when the contract term expires or the conditions for the statutory rescission or
ion of the contract arise. ' :

te .
& 3
O

<
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Contract 4 -

Article 5 Supplementary Provisions - ' _ _ :

1. Party B confirms that the contact address at the beginning of the contract is the address
where Party A and Party C send written notices to Party B. If there is any change in the delivery
address of Party B during the performance of the contract, Party B shall notify Party A and Party C
in writing. If the address provided by Party B is inaccurate or Party B does not promptly notify Party -
A and Party C of such change of address, such that Party A’s or Party.C’s written notifications are R\
not delivered or not delivered in time, Party B shall bear the legal consequences arising therefrom. ‘ é

2. If the terms of the “Thousand Talents” employment contract signed in June 2012 conflict %Q)

with this contract, the terms of this contract shall prevail, ., O
o

The conclusion, interpretation and dispute resolution of this contract shall be govern

the laws of the People's Republic of China. ‘ :

: - 3. When a dispute arises between Party A, Party C and Party B, it shall be sett]

friendly negotiation or mediation. If the negotiation or mediation fails, a party may to l@
Zhejiang Personnel Dispute Arbitration Court for arbitration. If any party is dissatj wi

outcome of the arbitration, it may file a lawsuit with the local people's court at mi Party
) ) _ : :

otiate and

4. If there are any unfinished matters in this contract, the -_ﬂiree'pa%?\s
en this contract

make a written supplementary agreenent. The written supplementary @
‘have equivalent legal effect. _ : Q

5. This contract is signed in Hangzhou, Zhejiang, Chin Sopies of the same.
format. Each of Party A, Party B and Party C retains one co ,‘@, the takes effect when
Party A, B, and C have signed and affixed seals to this con R :

Sigﬁature of Party A’s Representative: Signature of Party C’s Representative:

illegible] [signature] [signature]

[seal] Zhejiang University

[seal] Zhejiang University : Q%\

Q School of Medicine
December 6, 2013 _ ?.o ber 6, 2013 December 6, 2013
| O &
S” &
NS QQI
Oy 8
& &
o 6\‘)0 'ss\
)
QAT P
O™
‘G.)O _ 4 ~
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Qingdao University introduces high-level talent employment contract

Appointment unit: Qingdao University (hereinafter referred to as Party A)

Appointed expert_ (hereinafter referred to as Party B)
ID card (passport):

In order to protect the legitimate rights and interests of both parties, in accordance with the relevant
national laws, regulations, rules and the personnel and personnel policies of Shandong Province and
Qingdao Municipality, this contract was concluded through negotiation between the two parties.

Article 1 Appointment position and term of appointment

Party A shall appoint Party B to work full-time at the Institute of Cancer Precision Medicine (Qingdao
Cancer Research Institute) of Qingdao University. The first appointment period is five years, counting
from the date of signing the contract. After the expiration of the first appointment, if Party B fulfills the
contractual target, it will automatically renew its employment.

Article 2 Party B's job tasks and objectives

(1) Team building and talent training

A total of 8-10 post-doctoral and doctoral students are trained.

(2) Research and innovation transformation

1. Obtain 2-3 major national or other national major issues and 1-2 national natural youth projects;

2. Published 5-8 SCI papers, including 2-4 articles with 10 or more points;

3. Efforts to achieve a new target for cancer prevention and treatment were first reported in the world
and used for the development of new anti-tumor drugs. Actively cooperate with the research institute
to screen and discover lead compounds with anti-tumor activity.

4. The scientific research results are reported to the provincial and ministerial level results of the first
and second prizes or 1-2 national-level achievements;

5. Apply for more than 2 invention patents;

(3) Disciplinary construction and academic exchanges

Initiate academic reports or lectures 3 times; attend academic conferences and report 3-5 times.
According to the development needs of the institute, it is involved in the construction of related
disciplines.

(4) Public services

According to the needs of the institute, it undertakes or cooperates with the management and service of
the research institute's personnel training, talent introduction, laboratory preparation, discipline
development, scientific research and transformation, and publicity.

Article 3 Rights and obligations

I. Party A’s rights

(1) To manage Party B in accordance with national laws, regulations and relevant regulations of the
school.

(2) To assess Party B in accordance with the relevant provisions of the State and the agreed tasks and
objectives of the post.

Second, Party A’s obligations

(1) Protecting and maintaining the rights that Party B shall enjoy in accordance with the law and
supporting Party B's work.



(2) Providing necessary living and working conditions for Party B to carry out work

1. Salary, insurance and other welfare benefits: the salary structure implements the national policy
wages + special post allowance 200,000 / year + research grants + research awards (a total of about
500,000 yuan / year, of which 100,000 yuan for performance pay, annual Pay after passing the
examination). The payment method is issued on a monthly basis. Party B shall enjoy the welfare benefits
of Party A in the preparation of formal employees. Party A shall pay various insurance premiums and
provident funds for Party B. Party B's personal burden shall be deducted by Party A on the basis of the
formal staff standard.

2. Housing subsidy: RMB 600,000, which is paid once when Party B purchases a house.

3. Research start-up funds: Provide Party B with RMB 2 million for research start-up funds (including
500,000 yuan for schools and the rest will be provided by the Institute) for Party B's research work
expenses. After Party B arrives at the post, it will be allocated according to Party B's work needs.

Third, Party B rights

(1) During the work of Party A, Party B shall implement the relevant provisions of the relevant working
hours and work holidays of the State.

(2) Enjoying the working and living conditions provided by Party A.

Fourth, Party B’s obligations

(1) Party B shall abide by the laws and regulations of the State and the rules and regulations of the
employer.

(2) Party B shall work full-time in Party A. Party A shall not work part-time in the foreign unit without the
consent of Party A, earnestly perform the duties of the post, complete the post work tasks and work
objectives, and accept the assessment of Party A.

(3) The intellectual property rights obtained by Party B during the work of Party A, including copyright,
patent rights, trademark rights, etc., are owned by Party A. According to the definition of intellectual
property rights between the two parties, Party B has certain sharing rights within the defined scope.

(4) Party B shall abide by Party A's relevant confidentiality regulations and keep confidentiality of Party
A's trade secrets and other intellectual property-related confidential matters.

Article 4 Assessment

1. Annual assessment: Party B accepts Party A's annual work assessment during the employment period
and submits the “Working Progress Report of the Year”.

2. Mid-term assessment: During the term of employment, Party B will accept the mid-term assessment
of Party A's work for three years and submit the “Medium-term Work Progress Report”.

3. Appointment assessment: Party B will accept Party A's assessment of the appointment period after
the expiration of the appointment period. The evaluation of the employment period is based on the
tasks and objectives of the employment of the contract, and Party B submits the “Summary Report on
the Employment Period”.

Article 5 Change, Termination and Dissolution of the Contract

(1) Both parties may agree to change the relevant content of this contract or terminate or terminate this
contract.

(2) If Party B fails to pass the examination during the employment period, has a major direct liability
accident or has a violation of law or discipline, Party A has the right to dismiss the employee and
terminate the contract. At the same time, Party B shall pay the remaining amount of research funds paid
by Party A. Return Party A and return the housing subsidy for the remaining years of less than 5 years to
Party A.



(3) If Party B proposes to resign within 5 years, it shall submit a written application to Party A 6 months
in advance. After Party A's consent, Party B may apply for resignation and refund the remaining research
funds paid by Party A- and return the housing subsidy for the remaining years of less than 5 years
to Party A.

Party B shall submit a written application to Party A 6 months in advance after resigning after 5 years of
work.

(4) In the event of any unforeseen circumstances that cannot be prevented by the parties during the
appointment period, the contract may not be properly performed. If the contract needs to be changed
or terminated or terminated, the two parties shall properly handle the contract in accordance with
relevant regulations.

Article 6 Supplementary Provisions

(1) This contract is made in two copies, and Party A and Party B each hold one copy. This contract shall
take effect on the date of signature and seal.

(2) Except for the occurrence of force majeure factors, the parties may strictly perform the terms of the
contract. The parties shall strictly perform the terms and conditions of the contract.

(3) After the signing of this contract, both parties shall have confidentiality obligations for their contents
and shall not disclose it to third parties.

(4) If there are any outstanding matters in this contract, it shall be negotiated by both parties to make
supplementary provisions. Supplementary provisions have the same effect as this contract



Subcommittee Translation of State Administration of Foreign Experts Affairs’
Contract of Employment Template

The State Administration of Foreign Experts Affairs (“SAFEA”) created a Chinese-
language and English-language version of its Contract of Employment Template.
However, the SAFEA English-language version does not include SAFEA guidance
found in the Chinese-language version. The Subcommittee has provided a
provisional translation of this SAFEA guidance in blue text below.
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Explanation

All employers are required to provide a contract of employment (letter of intent to
work) in applications for “High-End Foreign Experts Program.” The contract of
employment or letter of intent to work is an important foundation for evaluating and
funding by the State Administration of Foreign Experts Affairs.

The attached contract of employment (letter of intent to work) text is for
reference only. Each employer shall prepare its own work contract (letter of intent
to work) according to the employer’s circumstances and be responsible for any
related legal issues.
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Contract of Employment/Letter of Intent

(For Reference Only)

Party A (Employer)

Party B (Employee)

According to the relevant laws and regulations of the PRC, both Parties, in line
with the principles of equality, mutual agreement, and on a voluntary basis, agree to
sign this Contract/Letter of Intent.

Party A
(Employer, hereafter referred to as “Party A” )

Legal Representative:

Contact Person: Position:
Telephone: Cell Phone:
Party B (in Chinese) (in native language)

(Employee, hereafter referred toas “Party B” )
Nationality: Gender:
Date of Birth: _ (year) _ (month) __ (date)



Passport Number:
Address (outside of China):
Telephone: Fax:

Email Address:

Article 1. Term of Employment

Party B ensures to work in Party A __ (Unit) for___months in 2013 (or from
year 2013, Party B ensures to work for _ years continuously in Party A,
months in 2013, __months in 2014, months in 2015)

Article 2. Compensation or Salary

2.1 If Party B accomplishes his/her responsibilities (including the working
time), Party A should pay RMB (before tax) to Party B as compensation or
salary in 2013, pay__ RMB (before tax) to Party Bin2014andpay_  RMB
(before tax) to Party B in 2015.

2.2 Party A should help Party B go through tax-related procedures in
accordance with the related regulations and policies of the PRC.

Article 3. Job Responsibilities (optional)
(Employers should agree based upon their circumstances.)

3.1 Party A employs Party B as in

3.2 Party B’s job responsibilities are:

Article 4. Benefits (optional)
(Employers should agree according to their circumstances.)

4.1 Unless the two Parties agree otherwise, Party A will adopt standard working
time for Party B in accordance with the Labor Law of PRC. That is to say, Party B
will work 8 hours a day, 40 total hours each week.



4.2 If Party A asks Party B to work overtime or endorses Party B’ s application
for overtime work, Party A shall give Party B overtime payment according to the
relevant laws and regulations.

4.3 Party B is entitled to have paid public holidays of China.

Article 5. Rights and Obligations (optional)
(Employers should agree according to their circumstances.)

5.1 Intellectual Property Protection

owns the copyrights of the works, inventions, patents and other
intellectual properties produced by Party B during the Contract period.

(It is recommended that both parties sign an intellectual property protection
agreement in accordance with the scope and content of the work.)

5.2 Confidentiality

Party B should obey the rules concerning confidentiality formulated by Party
A. Party B is obliged to maintain confidentiality of Party A’ s secrecy, including
but not limited to trade secrets, issues related to intellectual properties, etc.

If Party B disobeys the confidentiality obligations, he or she shall not only
compensate Party A for the loss but also bear the relevant legal liability in accordance
with relevant laws and regulations.

(It is recommended that Party A and Party B agree on the scope and content of
what should be confidential based on the necessity and nature of the work and
sign a separate confidentiality agreement.)

5.3 Non-Competition Restriction
The non-competition restriction shall be determined according to the relevant



laws and regulations.

(It is recommended that Party A and Party B agree on the scope, geographical
scope, time limit, and the amount of economic compensation and breach of
contract compensation and related responsibilities, and sign a separate non-
competition agreement.)

5.4 Liability for Violation of the Third Party’s Rights

Should any rights of the third Party be violated during the Contract period, both
Parties shall determine the responsible Party who will be liable for reimbursement.
In the event that Party A pays for Party B’s misbehavior, Party A shall be
compensated by Party B.

5.5 Other Obligations

(1) Party A shall help Party B manage issues such as residence, entry and exit,
etc. Party A should provide essential conditions to Party B in order to carry out joint
programs, pay compensation or salary to Party B on time, ensure the benefits and
rights of Party B when he/she works for Party A, and evaluate the work performances
and contributions of Party B.

(2) Party B shall observe all relevant laws and regulations of the PRC, follow
the rules and employment discipline formulated by Party A, start work on the
prescribed date according to this Contract/Letter of Intent, fulfill the tasks assigned
to him/her with high standards within the prescribed timeframe, and be subject to
Party A’s supervision and review of his or her working performance.

( (3) It is recommended that Party A and Party B clearly agree whether
Party A will provide Party B with international transportation or international
transportation subsidies.)

There are two original copies of the Contract/Letter of Intent, which to be
preserved separately by Party A and Party B. Each copy will be signed in duplicate
in both English and Chinese with both texts being equally authentic.



Party A: Party B:
Legal Representative
Date:

(Official Seal)





